(FHOEVMOg%.isu')ELF US DEPARTMENT OF COMMERCE | I NEW
DAO 202400 a VA
CLASSIFICATION AND . 2105 97
PERFORMANCE MANAGEMENT RECORD P
¢ Porformance Plan * Performance Appraisal » Performance Recognition * Progress Raview * Posltion Description
Employee's Name: Social Security No.:

Position Title: General Engineer

Pay Plan, Series, Grade/Step: GS-0801-14

Organization: 1. BIS 4,
2. EA 5.
3. NSTTC 6.

Rating Period:

Covered By: O Senior Executive Service O Other

O General Workforce

PART A—POSITION DESCRIPTION

POSITION CERTIFICATION—I! certify thal this Is an accurate statement of the major duties and responsibiliies of the position and
its organizalion relallonships and that the position Is nacessary lo carry out Government functions for which | am responsible.  This
certification is made with the knowledge that this information Is lo be used for stalulory purposes relating to appointment and
payment of public funds and that false or misleading stalements may conslitute violation of such statute or thelr Implementing
regulations.

surt : Wﬂgf £ 7 DATE SE PERVISOR” /) DATE
Em .Alt:%ﬁése,/ér NSTTC 2 |09e7/(3 Nzﬂzhew;S.EB%nan.lgﬁémtm 0 UAE

CLASSIFICATION | OFFcLTme: General Engineer

ikt pr:GS series: 0801 e P~ | craoe: 14 vw B Yes DwNo

| certify that this position has bsen classified as required by Title 5, US Code, In conformance with slandards published by the OPM
or, if no published standard applles direclly, consistently with the most applicable published standards.

NAME,AND TITLE OF CLASSIFIER 5 . s R DATE :
Dherle e 1h¢ oot 1O e\l

) J (4

PART B—PERFORMANCE PLAN

This plan is an accurate statement of the work that will be the basis of the employee’s performance appralsal,
NAME AND TITLE OF FIRST LINE SUPERVISOR/RATING OFFICIAL SIGNATURE DATE
APPROVAL— agrea with the cerlification of the position description and approve the performance plan.
NAME AND TITLE OF APPROVING OFFICIAL OR SES APPOINTING AUTHORITY | SIGNATURE DATE
EMPLOYEE ACKNOWLEDGEMENT—My signature acknowled- | SICNATURE bl
ges discussion of the position descripion and recelpt of the
plan, and does nol necessarily signify agreement.

PRIVACY ACT STATEMENT—Disclosure of your soclal securily number on this form is voluntary. The number is linked with your
name in the officlal personnel records system to ensure unique identificalion of your records. The social security number wiil be
used solely to ensure accurate entry of your performance rating inlo the automated racord system.
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‘F:gn E%ISJ)GLF U.S. DEPARTMENT OF COMMERCE 0 NEW
DAD 202-430 a .
CLASSIFICATION AND wes: BLESTE
PERFORMANCE MANAGEMENT. RECORD P& ]
* Performance Plan ¢ Performance Appralsal * Performance Recognition * Progress Roview « Position Description
Employee’s Name: Social Security No.:
Position Title: General Engineer
Pay Plan, Series, Grade/Step: (S-0801-14 e
Organization: 1. BIS 4. Electronics & Materials Div
2. EA 5.
3 NSTTC 6.
Raling Period:
Covered By: O Senior Execulive Service O Other

@ General Workforce

PART A—POSITION DESCRIPTION

POSITION CERTIFICATION~I cerlify that this Is an accurale stalement of the major dulies and responsibililies of the position and
its organization relationships and thal the posilion s necessary to carry oul Govemment functions for which | am responsible. This
certification |s made wilh the knowladge that this information Is lo be used for stalulory purposes relating lo appointment and
payment of public funds and that false or misleading statemants may constitule violallon of such statute or thelr implementing
regulations.

SUPERVISOR'S SIGNATURE

DATE SECOND LEVEL SUPERVIS DATE
. . . : n
Brian Baker Dir, EMM | / » Eileen Alban I C /

" -
CLASSIFICATION /| oFricntime. General Engineer

G aTIaN er:GS I series: 0801 l FUNC: GRADE: 14 I va: @ YES ©H No

| certify that this position has been classified as required by Title 5, US Code, In conformance wilh standards published by Ihe OPM
or, if no published standard applies directly, consislently with the most applicable published standards.

Jhict; AN, 1 8ptd | b2 W il

PART B—PERFOKMANCE PLAN

This plan Is an accurate statement of the work that will be the basls of the employee’s performance appralsal.

NAME AND TITLE OF FIRST LINE SUPERVISOR/RATING OFFICIAL SIGNATURE DATE

APPROVAL—I agres with the cerlification of the position description and approve the parformanca plan.

NAME AND TITLE OF APPROVING OFFICIAL OR SES APPOINTING AUTHORITY | SIGNATURE . DATE

EMPLOYEE ACKNOWLEDGEMENT—My signature acknowlad- | S'SNATURE . ENTE
ges discussion of the position descriplion and receipt of the
plan, and does not nacessarily signify agreement. .

- u

PRIVACY ACT STATEMENT—Disclosure of your social security number on this form is volunlary. The number is linked with your
name In lhe official personnel records system lo ensure unigue identification of your records. The social security number will be
used solely to ensure accurale entry of your performance rating Into the automated record system,
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(F'?glu oﬁ'z’i,’.',‘u US. DEPARTMENT OF COMMERCE | [] NEW
DAO 202410 B A
CLASSIFICATION AND w: BZOOGF
PERFORMANCE MANAGEMENT RECORD i
» Performance Plan * Performance Appralsal * Performance Recogniiion * Progress Raview = Pasition Description
Employee’s Name: Social Security No.:

Position Title: G€Neral Engineer

Pay Plan, Series, Grade/Step: ©S-0801-14

Organizalion: 1. BIS 4. Information Technology Div

2. EA 5.
3. NSTTC 6.
Rating Period:
Covered By: O Senior Executive Service a Other

B General Workforce

PART A—POSITION DESCRIPTION

POSITION CERTIFICATION—I! certify that this Is an accurate statement of the major duties and responsibilities of the position and
its organization relationships and that the position Is necessary to camy out Government functions for which | am responsible. This
cerlification is made with the knowledge that this information is to be used for stalutory purposes relating to appointment and
payment of public funds and that false or misleading statemenis may conslilute violation of such stalule or their Implemenling
regulations.

SUPERVISOR'S SIGNATUR f ( / DATE SECOND LEVEL SUPBARVISOR DAT
Aaron Amundso B ITD | afaig Eue/eg%e-af@sn&—/‘ — V
) ' ; 1 ?/J'/‘/-'

CLASSIFICATION orriciaL TiLe: General Engineer

CERTIFICATION pr.GS l series: 0801 I FUNC: ] oRaDE: 14 I va: B YES [ NO

| cerlify that this position has been classified as required by Title 5, US Cede, in conformance with slandards published by the OPM
or, if no published standard applies direclly, consistently with the most applicable published standards.

Jliks Ty e fpoe bt~ | Sl Jleser- |etafe

J
PART B—PERFOﬁMANCE PLAN

This plan s an accurate statement of the work that will be the basis of the employee's performance appralsal.

NAME AND TITLE OF FIRST LINE SUPERVISOR/RATING OFFICIAL SIGNATURE DATE

APPROVAL~—! agree with the certification of the position description and approve the performance plan.

NAME AND TITLE OF APPROVING OFFICIAL OR SES APPOINTING AUTHORITY SIGNATURE DATE
EMPLOYEE ACKNOWLEDGEMENT—My signature acknowled- |SIGNATURE SNl
ges discussion of the posilion descriplion and receipt of the : v

plan, and does not necessarily signify agreement.

PRIVACY ACT STATEMENT—Disclosure of your social security number on this form is voluntary. The number s linked ‘with your
name in the official personnel records system 1o ensure unique identification of your records. The soclal security number will be
used solely to ensure accurate entry of your performance rating into the automated record system.
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(F’?g’h:’ glz’l;ls!‘)eLF U.5. DEPARTMENT OF COMMERCE 0O NEW
DAO 202430 m WA
CLASSIFICATION AND wi. DLLEGF
PERFORMANCE MANAGEMENT RECORD i
* Performance Plan *» Parformance Appralsal » Performance Recognition = Progress Review « Posilion Descriplion
Employee's Name: Social Securily No.:
Posilion Title: General Engineer
Pay Plan, Series, Grade/Step: GS-0801-14
Organization: 1. BIS 4. Sensors & Aviations Div
2. EA 5.
3. NSTTC 6.
Rating Period:
Covered By: @ Senior Executive Service Q Other

@ General Workforce

PART A—POSITION DESCRIPTION

regulations.

POSITION CERTIFICATION—I certify that this is an accurate stalement of the major duties and responsibilities of the posilion and
Its organizalion relationships and that the position Is necessary to camry out Govemmant functions for which | am responsible. This
certification is made with the knowledge that this information is to be used for siatutory purposes relaling to appaintment and
payment of public funds and that false or misleading statemenis may constitule violation of such stalule or their implementing

SUPERVISOR'S SIGNATU DAT, SECOND LEVEL SURERVISOR DATE
. ) ; Y
Denni AD_ }ﬂ\, 3%,_ EIW Loy //

LA ¥
CLASSIFICATION orFiciaL TiTLe: General Engineer

-

CERTIFICATION Pr:GS series: 0801 | FUNC: Graoe: 14 | vA: B YES D No

or, if no published standard applies directly, consistenlly with the most applicable published standards.

I certify that this position has been classified as required by Tille 5, US Cods, in conformance with standards published by the OPM

SIGNATUR DATE

m 7 wﬂé %CWJJ“ | e

PART B—PERFORMANCE PLAN

This plan Is an accurate statement of the work that will be the basis of the employee's performance appraisal.

NAME AND TITLE OF FIRST LINE SUPERVISOR/RATING OFFICIAL SIGNATURE OATE

APPROVAL—! agree with the centification of the position descriplion and approve the performance plan.

NAME AND TITLE OF APPROVING OFFICIAL OR SES APPOINTING AUTHORITY | SIGNATURE . OATE

L

EMPLOYEE ACKNOWLEDGEMENT—My signalure acknowled- | S/SVATURE LA
ges discussion of the position description and receipt of the
plan, and does nol necessarily signify agreement.

used solely lo ensure accurate enlry of your performance rating into the automaled racord system.

PRIVACY ACT STATEMENT—Disclosure of your social security number on this form Is voluntary. The number is linked with your
name In the official personnel records syslem to ensure unique idenlificalion of your records. The soclal security number will ba




MASTER RECORD/INDIVIDUAL POSITION DATA

A. KEY DATA

3 FUNCTION (1) | 2. DEPT CO/AGCY-BURCD (3) | 3. SON (4) 4 MR NO (6) 5 GRADE {2) | 6 IP NO (8)

n/alwum CM67 /‘l@é 8-1,9:6?(7& 14

B. MASTER RECORD

V PAYPLAN(2) |2 OCCSER(4) |3 OCCFUNCCD(2) [ 4. OFF TLE-PFICOISF (§) | 5. OFF TITLE (38) (32 W PF OR SF) (26 WI PF AND SF)

GS  |0801 Yo— |™| &5% | ™ |General Engineer

6 HAIFLDCD (1) | 7 SuPvCo (1) 8. CLASS STD CD (1) 9 INTERDIS CD {1) 10. DATE CLASS (6)
1=HQ 1sSUPV SGEG  5sMGT CSRA X=NEWSTD NaNO Mo DAY YEAR
2:SUPVGSSG  B:LDR LGEG .
1 22FLD 8 JSMGRSGEG  BaALL OTHERS BLANK=RIA YHNTRROS /&- 4 L;@/ ?
4=5UPV CSRA
11 EARLY RET CD (1) 12, INACTIACT (1) | 13. DT ABOL () 14 DT INACT/REACT (8) 15 AGCY USE (10)
1-PRIMARY 3:FOREIGN SVC AACTIVE MO DAY | YEAR MO CAY | YEAR
2:8ECONDARY  BLANK.NA 15INACTIVE
18 INTERDIS SERIES (40)
) “) “ (4) 4 ) {4) 10] (9 (4
17 INTERDIS-PFICDISF {§0) (32 W/ PF OR SF) (26 WI PF AND SF)
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BUREAU OF INDUSTRY AND SECURITY
OFFICE OF THE ASSISTANT SECRETARY FOR EXPORT ADMINISTRATION
OFFICE OF NATIONAL SECURITY AND TECHNOLOGY TRAMSFER CONTROLS

GENERAL ENGINEER
GS-0801-14

L INTRODUCTION

This position is located in the Bureau of Industry and Security (BIS), Office of the Assistant
Secretary for Export Administration (EA), Office of National Security and Technology Transfer
Controls (NSTTC). Position may be in one of the following offices: NSTTC Front Office,
Electronics and Materials Division (EMD), Information Technology Division (ITD) or Sensors &
Aviation’s Division (SAD). (See corresponding CD-516)

The incumbent serves as a senior technical subject matter expert providing broad engineering and
specialized expertise to an organization, project or team. Serves as a technical expert on the facts
and issues associated in area of expertise in a wide range of commodities and technology under the
jurisdiction of the Department of Commerce in one or more of the following area: materials,
materials processing, electronics, telecommunications, computers, information security, avionics,
marine, sensors, laser, spacecraft, and navigation.

I. MAJOR DUTIES AND RESPONSIBILITIES

e Serves as the Bureau's liaison with industries on export control issues related to a wide range
of commodities and technologies under the jurisdiction of the Department of Commerce.
Integrates U.S. industry's economic/regulatory concerns into the Bureau's development of
regulations and the Export Administration Act.

¢ Using engineer skills, conducts studies of major categories of commodities and technical
data in terms of their potential for unwanted technology transfer, and of technology transfer
mechanisms of controlled commodities and technical data to identify effective control
techniques and strategies.

e Using engineer skills, monitors technology transfer developments and prepares analysis and
recommendations, as appropriate, to keep the export control system grounded on a sound
technical foundation.

e Represents the Bureau and the Department's position at interagency meetings.

e Resolves outstanding interagency issues rarely involving senior Departmental officials.

e Reviews prior cases for license history, approvals, and denials.

e Prepares technical analysis papers for escalation to the Operating Committee (OC) and
interagency and provides information and analysis of cases to interagency parties.
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Addresses complex and detailed questions from varying audiences to include peers,
representatives from federal agencies or professional organizations or industries, and the
general public, utilizing engineer skills and knowledge gleaned from Export Administration
Regulations (EAR).

Prepares technical analysis reports that evaluate the strategic applications of the
commodities and technology in area of expertise.

Represents the Office and/or specific division at the Operating Committee (OC).

Provides expert technical and policy advice to inter and intra agency groups such as the
Advisory Committee on Export Policy (ACEP), Interagency Policy Committee (IPC), and
Wassenaar Arrangement Expert Group (WAEG) on matters pertaining to area of expertise,

Develops and formulates, with general guidance from senior officials, regulatory policy,
evaluation of proposed exports, and remediation of technical and policy disputes between
interested parties.

Develops, revises, and writes technical portions of agency guidelines that affect industries
and other government agencies.

Authors papers and develops agency position papers. Coordinates meetings of government
and industry experts to solve issues and develop proposals for the control and decontrol of
dual use items.

Participates in the quarterly Technical Advisory meetings.

May attend international meetings to support the USG position on WA regime controlled
items. Prepares briefing materials for senior department officials attending IPC and ACEP
meetings.

Establishes and maintains contacts with exporters and manufacturers to provide technical advice
for specific transactions and to remain informed on commodity and industry developments.

Supports outreach activities.

Develops, formulates and coordinates technical analysis in support of license review, commodity
classifications, commodity jurisdiction recommendations, license determinations, advisory
opinions, and export control policy options.

Completes commodity classifications, licenses, license determinations, advisory opinions,

escalations, and commodity jurisdictions as well as reviews the work of other licensing
officers for accuracy and consistency.
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IIl. FACTOR LEVELS
Factor 1 - Knowledge required by the Position FL 1-8 1,550 points

Mastery of advanced principles, techniques and practices of professional engineering of the various
characteristics of items related to expertise in order to provide expert engineering support to a full
range of activities to formulate and evaluate the generation and exchange of new theories, concepts,
principles, methods, applications or practices concerned with the analysis, design, testing, or
operation of complex systems.

Mastery of, and skill in, applying professional engineering practices to the various characteristics of
systems sufficient to serve as an authoritative expert and consultant and extend the existing
parameters of knowledge and its application and practice.

Knowledge of international commercial trade issues and national security and foreign policy
programs.

Ability to effectively and independently collect, compile, and present sound and authoritative
technical and policy analyses and recommendations on complex and sensitive
business/industry issues.

Knowledge of the roles, responsibilities, and programs of government agencies, private sector
interests, and others involved in the assignment area sufficient to guide and coordinate external
contributions to programs and services and to disseminate information to concerned agencies.

Strong verbal skills and writing ability, sufficient to speak and write convincingly to audiences
including outside agencies and private sector representatives with conflicting views.

Factor 2 - Supervisory Controls FL 2-4 450 points

The supervisor provides administrative and policy direction in terms of broadly defined
missions or functions of the agency. The employee defines objectives; interprets policies
promulgated by authorities which are senior to the immediate supervisor and determines their
effect on program needs; independently plans, designs, and carries out work to be done; and
serves as technical authority. The supervisor reviews work for consistency with, and potential
impact on, broad agency objectives and program goals, normally accepts work as being
technically authoritative; and normally accepts work without significant change.

Factor 3 - Guidelines FL3-5 650 points

The employee uses guidelines such as broad policy statements, basic legislation, recent
technical findings, or reports, often ambiguous in nature and requiring extensive interpretation.
The employee uses judgment and ingenuity and exercises broad latitude to interpret new or
revised professional standards and codes, guidelines, policy statements, or regulations.
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Factor 4 - Complexity FL 4-6 450 points

The work consists of major engineering or scientific initiatives characterized by exceptional
breadth, requiring intensity of effort, and consisting of multiple phases. The initiative may
require multidisciplinary or cross-functional teams. The employee decides on and advocates
the direction and strategies for activities in an environment characterized by undefined factors and
conditions. The employee must conduct extensive analyses of the nature and scope of problems to
make those decisions. The employee exercises leadership, creativity, and imagination to: formulate
and/or nurture policy, guidance, and activities; develop and implement novel, far-reaching, and
innovative strategies, applications, and concepts; understand improvements in the extension,
advancement, and achievement of significant objectives in science and technology; or overcome
highly resistant or controversial issues, conditions, and problems.

Factor 5 - Scope and Effect FL 5-5 325 points

Work involves isolating and defining unprecedented issues and unknown conditions; formulating
and exploring new theories and phenomena; advising on new technologies, methods, approaches,
and guides; or providing expertise and advice on program planning and policy-making functions
covering a broad range of engineering, or scientific programs. Work results affect the efficiency,
feasibility, security, integrity, and safety of a wide range of agency activities, national security and
foreign policy of the US; work of other engineering, or scientific experts and high-level officials
both within and outside the agency; well-being of a substantial number of people; or development
of activities or achievement of desired outcomes for major aspects of the agency’s missions.

Factor 6 - Personal Contacts FL 6-4

Contacts are with engineers in the same and other disciplines, representatives of other
governmental organizations, representatives of foreign governments and U.S. and foreign
manufacturers/exporters.

Factor 7 - Purpose of Contacts FL 7-D 330 points

Contacts are for the purpose of exchanging information; providing advisory services; maintaining
awareness of technological and industry advances; and planning and coordinating interagency
review of applications to export U.S. origin goods as well as keeping the Export Administration
Regulations current from a technology perspective. The incumbent provides technical expertise on
matters within the program area. Assignments also require active participation in high level
conferences, negotiations, and meetings which have significant consequences in obtaining
acceptance of new controls or policy issues. Exceptional tact, diplomacy, persuasion, and
negotiating skills are necessary.

Factor 8 Physical Demands FL 8-1 5 points
Work is normally sedentary.
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Factor 9 Work Environment FL 9-1 20 points

Work is usually performed in an office setting, but many include visits to industrial locations and
conference.

TOTAL: 3,765 points
GRADE: GS-14

Position is at Full Promotion Potential

IV. UNIQUE POSITION REQUIREMENTS
FLSA: This position is exempt from coverage under the Fair Labor Standards Act.

Travel Requirement: This position requircs domestic and international travel to advance bureau
initiatives (<15%).

Drug Testing: Incumbent of this position is subject to random drug testing. Incumbent must pass
urinalysis testing prior to appointment and periodically thereafter.

Financial Disclosure: Title 5 CFR, part 2634, requires the incumbent of this position to file an
Initial and annual SF-450, Confidential Financial Disclosure Report and attend annual ethics
Training.

Position Sensitivity: This position is designated Critical sensitive. Incumbent must successfully
complete a background security investigation prior to appointment and must be able to obtain and
retain a TOP SECRET security clearance. Incumbent of the position will also be required to
complete an SF-3 12, Classified Non-disclosure Agreement.
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FACTOR EVALUATION SYSTEM
POSITION EVALUATION STATEMENT

Title, Series and Grade: General Engineer (GS-0801-14)

Organization: Department of Commerce, Bureau of Industry and Security, Office of the Assistance
Secretary for Export Administration, Office of National Security and Technology Transfer Controls

Series Determination: This position is classified in the GS-0801 series using position classification
flysheet Professional Work in the Engineering and Architecture Group, 0800, dated November 2008
since the primary duties involve managing, supervising, leading, and/or performing Professional
engineering and scientific work involving electronic circuits, circuit elements, equipment, systems, and
associated phenomena concerned with electromagnetic or acoustical wave energy or electrical
information for purposes such as communication, computation, sensing, control, measurement, and
navigation. Because the position is non-supervisory the appropriate title is General Engineer.

Evaluation Points Standard Used
Factors Assigned (Factor Level)
1. Knowledge Required 1550 FL 1-8

2. Supervisory Control 450 FL 2-4

3. Guidelines 650 FL 3-5

4. Complexity 450 FL 4-6

5. Scope and Effect 325 FL 5-5

6. Personal Contacts/ 330 FL 4d

7. Purpose of Contacts

8. Physical Demands 5 FL 8-1

0. Work Environment 5 FL 9-1

Total Points 3765

Grade Conversion: GS-14

Classified by:
Sheila Moove,

HR Specialist
12/04/2018
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Position Designation Record

Agency BIS

Position Title ~ General Engincer

Series and Grade/Pay ~ GS-0801-14

Band
Position Description MELWL/—
Number

Designator's Name &  Tiffany Daniel, Security Liaison

Title

National Duties Degree of Potential for Compromise or Damage

Requires eligibility for access to

classified jnformation * Position requires eligibility for access to Top Secrel

or “Q” level information

Investigation Form Required

TS SF 86
Scensitivity Risk Level
Critical Sensitive High Risk

Slgnaulr(—“ﬁq//\ \ \rxL * Date: ﬁkt:_bf’_k&_#
Name: < \Tm

hltos://mvw.onm.uov/suitabilitv/backﬂround-invesliaations/position-desinnation-tool/pdt/h... 9/28#2018






DOCHROC Strategic Conversation Checklist

The strategic conversation is a key element in the planning process for an effective, efficient hiring process, which will result in
hiring the right person for the right job in a timely manner. Once a hiring official determines there is a need to fill a position,
whether it is new or existing, it is to the hiring officials benefit to contact HR to discuss the position itself, recruitment
strategies, and any current or potential issues which could impact the hiring process.

Bureau/Office: BIS/EA/NSTTC

Selecting Official Name: _ Eileen Albanese Phone number: 202-482-0092

Position Title, Series & Grade/Band: GS-0801-13/14 General Engineer

Promotion Potential (if any): N/A

Is this a newly established position? Yes () No(X) Vice: Various
Is this a Supervisory or Team Lead position? Supervisory () Team Lead ( ) No (X)

Pathways: Recent Grad: Yes ( )No (X ) Intern: Yes ( ) No ( X)
PMF: Yes ( ) No (X ) Student Volunteer: Yes ( ) No ( X)

Type of Appointment: Permanent (X ) Temporary () Term( ) Time-limited ( )

Work Schedule: Full-time (X)  Part-time ( ) Intermittent ( )

Hiring Method:
e Competitive: Yes(X) No () DE__ MAP__ Both X
e Direct Hire: Yes( ) No (X)
e Schedule A: Yes( ) No (X)
e Expert/Consultant: Yes( ) No (X)
e Veteran Appointment (VRA/30%): Yes( ) No (X)
e JPA: Yes( ) No (X)
e  Other:

Number of Vacancies: Few

Location:_NSTTC CM 674460000000000000 Duty Station Number:  11-0010-001

Grade(s) / Band(s) to be Advertised:* 13/14

*CFO/ASA organization band IV or higher (GS-13 or higher equivalent) Authorization to Hire form attached? N/A
= Yes() No()

Advertisement Period: 14 Days  or Cut Off Number of Applicants:

Area of Consideration:
All Sources: ( X' ) Status Only: () DOC-Wide: () ICTAP/VEOA: ()

Paid Advertising: Yes( ) No ( X) Ifyes, where:

Recruitment Incentive Offered [New employees only]:  Yes( ) No(X)  Up to what amount?

Relocation Incentive Offered [Current Feds only]: Yes( ) No(X)  Up to what amount?
Relocation (Moving/PCS) Expenses Paid: Yes( ) No(X)
Student Loan Repayment: Yes( ) No(X)
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Leave credit for non-Federal service (if applicable): Yes( ) No(X)

Position Sensitivity Level: _Critical Sensitive / Top Secret

You must attach the worksheet from http://www.opm.gov/investigate/resources/position/PosDesig-Step 1 .aspx to support
sensitivity level designations.

Is a Security Clearance Needed: Yes (X ) No ()
Must attach CD-79 for Secret Clearance or higher.

Financial Disclosure required? Yes (X ) No() 450 X 278

License Required? Yes () No(X)

Subject Matter Expert: Yes ( X) No ()

SME Name: _Dennis Krepp Phone:  202.482.1309

Recruitment Sources:
e USAJOBs Yes(X) No ()
® Newspaper/journal/websites  Yes( ) No (X)
e Job Fair Yes () No (X)
e OPM/Bender Register for People with Disabilities Yes( ) No (X)
e College Job Board Yes( ) No (X)
e Professional Organizations Yes( ) No (X)
e Veterans Organizations Yes( ) No (X)

HR to Complete:

ACWA Position? Yes () No ()

LEO Position? Yes () No ()



POSITION / JOB SUMMARY:

The selected candidate will serve as a General Engineer.

(GS-13)

The incumbent serves as a widely recognized subject matter expert providing broad
engineering and specialized expertise to an organization, project or team. Serves as
the Bureau's liaison with industries on export control issues related to a wide range
of commodities and technologies under the jurisdiction of the Department of
Commerce in one or more of the following areas: materials, materials processing,
electronics, telecommunications, computers, information security, avionics, marine,
sensors, laser, spacecraft, and navigation.

(GS14)

The incumbent serves as a senior technical subject matter expert providing broad
engineering and specialized expertise to an organization, project or team. Serves as a
technical expert on the facts and issues associated in area of expertise in a wide
range of commodities and technology under the jurisdiction of the Department of
Commerce in one or more of the following area: materials, materials processing,
electronics, telecommunications, computers, information security, avionics, marine,
sensors, laser, spacecraft, and navigation.

TRAVEL REQUIRED:
e Travel will typically not exceed 15% of annual job responsibilities.

RELOCATION AUTHORIZED:
e No

KEY REQUIREMENTS:

e Applications will only be accepted from U.S. citizens.

e Applicants must be registered for Selective Service, if applicable.

e Applicants must be suitable for federal employment. Applicant must successfully
complete a one-year probationary period and be deemed suitable for the position
in order to remain in the position.

e Applicant must be able to successfully complete a background security
investigation prior to appointment and must be able to obtain and retain a Secret
level security clearance.

e Applicants must have a Degree in Engineering from an accredited University.
Applicant may be subject to initial and periodic drug testing. Applicant must
pass initial and periodic short notice drug testing.

DUTIES STATEMENT:

The selected candidate will work, consult and negotiate with other engineers, technical
experts and policy analysts involved in export controls and be responsible for applying
engineering knowledge in the analytical review and process of export licenses,
commodity classification requests, license determinations, commodity jurisdiction
reviews and export license applications.

Duties include, but are not limited to:

(GS-13)




Using engineer skills, conducts studies of major categories of commodities
and technical data in terms of their potential for unwanted technology
transfer, and of technology transfer mechanisms of controlled commodities
and technical data to identify effective control techniques and strategies.
Using engineer skills, monitors technology transfer developments and
prepares analysis and recommendations, as appropriate, to keep the export
control system grounded on a sound technical foundation.

Represent the Bureau and the Department's position at interagency meetings.
Proposes options to senior officials which may resolve outstanding
interagency issues.

Addresses and provides guidance on the facts and issues associated with area
of expertise.

Integrates U.S. industry's economic/regulatory concerns into the Bureau's
development of regulations and the Export Administration Act.

Reviews prior cases for license history, approvals, and denials.

Prepares technical analysis papers for escalation to the Operating Committee
(OC) and interagency.

Addresses detailed technical questions from varying audiences to include
peers, representatives from federal agencies or professional organizations or
industries, and the general public, utilizing knowledge gleaned from Export
Administration Regulations (EAR).

Establishes and maintains contacts with exporters and manufacturers to provide
technical advice for specific transactions and to remain informed on commodity
and industry developments.

Develops, formulates and coordinates technical analysis in support of license
review, commodity classifications, commodity jurisdiction recommendations,
license determinations, advisory opinions, and export control policy options.
Prepares technical analysis reports that evaluate the strategic applications of
many of the commodities described on the Commerce Control List (CCL).
May represent the Office at the Operating Committee (OC) and provides
information and technical analysis of cases to interagency parties.

(GS-14)

Serves as the Bureau's liaison with industries on export control issues related
to a wide range of commodities and technologies under the jurisdiction of the
Department of Commerce. Integrates U.S. industry's economic/regulatory
concerns into the Bureau's development of regulations and the Export
Administration Act.

Using engineer skills, conducts studies of major categories of commodities
and technical data in terms of their potential for unwanted technology
transfer, and of technology transfer mechanisms of controlled commodities
and technical data to identify effective control techniques and strategies.
Using engineer skills, monitors technology transfer developments and
prepares analysis and recommendations, as appropriate, to keep the export
control system grounded on a sound technical foundation.

Represents the Bureau and the Department's position at interagency meetings.
Resolves outstanding interagency issues rarely involving senior Departmental
officials.

Reviews prior cases for license history, approvals, and denials.

Prepares technical analysis papers for escalation to the Operating Committee
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(OC) and interagency and provides information and analysis of cases to
interagency parties.

e Addresses complex and detailed questions from varying audiences to include
peers, representatives from federal agencies or professional organizations or
industries, and the general public, utilizing engineer skills and knowledge
gleaned from Export Administration Regulations (EAR).

e Prepares technical analysis reports that evaluate the strategic applications of
the commodities and technology in area of expertise.

e Represents the Office and/or specific division at the Operating Committee
(0C).

e Provides expert technical and policy advice to inter and intra agency groups
such as the Advisory Committee on Export Policy (ACEP), Interagency
Policy Committee (IPC), and Wassenaar Arrangement Expert Group
(WAEQG) on matters pertaining to area of expertise.

e Develops and formulates, with general guidance from senior officials,
regulatory policy, evaluation of proposed exports, and remediation of
technical and policy disputes between interested parties.

¢ Develops, revises, and writes technical portions of agency guidelines that
affect industries and other government agencies.

¢ Authors papers and develops agency position papers. Coordinates meetings of
government and industry experts to solve issues and develop proposals for the
control and decontrol of dual use items.

Participates in the quarterly Technical Advisory meetings.

e May attend international meetings to support the USG position on WA
regime controlled items. Prepares briefing materials for senior department
officials attending IPC and ACEP meetings.

e Establishes and maintains contacts with exporters and manufacturers to provide
technical advice for specific transactions and to remain informed on commodity
and industry developments.

Supports outreach activities.

e Develops, formulates and coordinates technical analysis in support of license
review, commodity classifications, commodity jurisdiction recommendations,
license determinations, advisory opinions, and export control policy options.

¢ Completes commodity classifications, licenses, license determinations,
advisory opinions, escalations, and commodity jurisdictions as well as
reviews the work of other licensing officers for accuracy and consistency.

SPECIALIZED EXPERIENCE:

Specialized experience is that which equipped you with the particular knowledge, skills,
and abilities to perform successfully the duties of the position and should include most of
the work activities such as, but not limited to:

GS 13

Specialized experience is defined as having experience in the engineering principles, techniques and
practices applicable to the area of expertise to provide engineering support for product and systems
assessments and analysis.

GS 14

Specialized experience is defined as experience conducting technical reviews and evaluations in area of
expertise including experience collecting, analyzing, managing, and documenting data, results and
findings, and disseminating results.
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SELECTIVE PLACEMENT FACTOR
N/A

MARKETING STATEMENT-PROGRAM SPECIFIC

The Office of _National Security and Technology Transfer Controls (NSTTC) is
looking for bright, energetic, and results-oriented individuals to join our fast-paced
organization. NSTTC is a team of professionals who provide quality support services
to Department of Commerce employees, enabling them to focus on their core missions.

Drug Testing: Incumbent of this position is subject to random drug testing.
Incumbent must pass urinalysis testing prior to appointment and periodically
thereafter.

Financial Disclosure: Title 5 CFR, part 2634, requires the incumbent of this position to
file an Initial and annual SF-450, Confidential Financial Disclosure Report and attend
annual ethics Training.

Position Sensitivity: This position is designated Critical sensitive. Incumbent must
successfully complete a background security investigation prior to appointment and
must be able to obtain and retain a TOP SECRET security clearance. Incumbent of
the position will also be required to complete an SF-3 12, Classified Non-disclosure
Agreement.

Positions Descriptions Used:

Grade: 13 MR: BI10593 1P: FPL:
Grade: 14 MR: BI0594 IP: FPL:
Grade: MR: IP: FPL:
Grade: MR: 1P: FPL:

Signing this agreement ensures that the HR Specialists has discussed all applicable options above; has advised on
the job analysis, crediting plan, and JOA; and will provide the selecting official with the 80-day timeline that
projects the cert issue date and provide a reminder a at the 10 day mark.

HR Specialist

Signing this agreement ensures that the manager has provided all required documents; drafted a job analysis that
reflects the paramount competencies of the position; that he/she will be available when the cert is issued to
conduct interviews and return that cert within 19-days.

Hiring Manager ___ Eileen Albnanese
Hiring Manager’s Name here
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objectives. Prepare
option papers/decision
memoranda/analytical
reports regarding
technical classification
issues for the Division
Director’s signature.

Represent the
Division’s policy and
program positions and
share technical
electronic information
in interagency licensing
body meetings and
deliberations. Attend
meetings and briefings
regarding export control
and export management
compliance issues.

Utilize engineering
expertise and export
control knowledge to
analyze controversial
issues and marshal
relevant facts in order to
convey the Division’s
position.

Conduct technical
reviews of new
emerging technologies
and products. Utilize
export control policies,
regulations, directives
to ensure that the
classifications
associated with new
technologies, software,
and commodities
comply with U.S.
export laws and
regulations.

analyzing, managing, and
documenting data, results
and findings;
disseminating results and
transferring knowledge

" learned to others; and,

keeping abreast of new
technology issues and
products.

Skill to collect and
compile relevant
technical data and facts
and interpret technical
engineering writing.

" Skill to communicate.

Knowledge of how to
present and communicate
technical information
including multi-faceted
technical issues in a
manner that can be
understood by both
technical and non-
technical audiences.

Skill to operate within a
diverse environment of
engineers, export control
licensing officers, export
compliance specialists,
enforcement personnel,
and technical peers
within the Bureau and at
other U.S. government
licensing agencies.

laws and regulations. I have independently prepared
reports or papers that have been widely distributed
within an organization and/or to external audiences.

B. 1 have analyzed information, documents, and/or
reports for organizations engaged in regulated
activities to assess their compliance for quality
control.

C. Thave consulted with other program experts to obtain
recommendations on a regulatory issue with varying
recommendations.

D. None of the above.

Please identify the position on your resume, in which you have
performed the task(s).
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Government
interagency. Consult
with other engineers
and technical experts on
regulatory policy and
program matters where
the expert knowledge of
an electrical engineer is
required.

Conduct technical
reviews of new
emerging technologies
and products. Utilize
export control policies,
regulations, and
directives to ensure that
the classifications
associated with new
technologies, software,
and commodities
comply with U.S.
export laws and
regulations.

All Grades

Serve as a subject

telecommunications,
including central office
hubs, routers, and
switches; technology and
equipment for
microwave, cellular,
wireless and fiber optic
broadband
communications; and,
information security
systems, including
cryptography, network
topologies, firewalls and
client-server systems,
cyber security, critical
infrastructure protection,
and/or secure e-
commerce.

Knowledge of the
relationship between
electrical engineering and
other branches of
engineering to include,
but not limited to,
electronic, computer, and
general engineering in
order to provide a
comprehensive range of
engineering support for
systems assessment and
analysis.

Skill to serve as a

technical authority within 20
the Division and Bureau

on regulatory and

3. Which statement(s) describe your technical experience with
defining engineering principles to solve engineering problems
and experience providing advice, guidance, and presenting

A S
B. 5
C. 5

MA/MC
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regulations.

All Grades

Participate in a variety
of public fora including
company sponsored
meetings, outreach
activities, seminars and
conferences.

Provide regulatory and
compliance related
information and
guidance to the export
community
encompassing private
sector companies, other
agencies, advocacy
groups, and the general
public as applicable to
computer areas of
technical subject matter
knowledge and
responsibility.

Skill to operate within a 20
diverse environment of

engineers, export control

licensing officers, export
compliance specialists,
enforcement personnel,

and technical peers

within the Bureau and at

other U.S. government

licensing agencies.

i Knowledge of how to

present and communicate
technical information
including multi-faceted
technical issues in a
manner that can be
understood by both
technical and non-
technical audiences.

Skill in the principles and
application of customer
service.

Knowledge sufficient to
serve as a recognized
technical authority and
skill in engineering
discipline sufficient to
provide engineering
guidance to non-technical
colleagues.

4. Which statement best describes your experience interacting
with intermal and external stakeholders?

A. Thave experience independently conducting meetings,
speaking at seminars/conferences and providing one-on-one
direct technical guidance to private sector organizations and the
general public.

B. I'have experience supporting senior staff members and
management with various outreach activities with private
sector organizations and the general public.

C. Ihave experience researching and compiling materials for
outreach activities with private sector organizations and the
general public.

D. My experience is less than above.

Please identify the position on your resume, in which you have
performed the task(s).

A.20
B. 15
C. 10
D. 0

Total =20

MC
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GS 14 Grade Only

The incumbent applies
expert engineering
knowledge to the
reviewing and
processing of
commodity
classification requests,

wireless and fiber optic
broadband
communications; and,
information security
systems, including
cryptography, network
topologies, firewalls and
client-server systems,
cyber security, critical
infrastructure protection,
and/or secure e-

. commerce.

Skill in reviewing and 20
evaluating technology
products.

Knowledge conducting
technical research to
include collecting,
analyzing, managing, and
documenting data, results

i 5. Which statement best describes your experience performing
electrical, computer, and/or electronic engineering analytical,
regulatory oversight, or similar work requiring understanding
of, and addressing, business or industry objectives?

A. I have experience conducting technical reviews on my own
regarding the performance parameters and assessing the
potential government regulatory requirements of new emerging
encryption, computing, and/or communications systems

A .20
B. 15
C. 10
D. 5

Total = 20

MC
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technical and non-
technical audiences.

Skill to operate within a
diverse environment of
engineers, export control
licensing officers, export
compliance specialists,
enforcement personnel,
and technical peers
within the Bureau and at
other U.S. government
licensing agencies.

Skill in using
discernment and
judgment in prioritizing
work to successfully
manage competing
assignments and requests
with short, time-critical
and rigid deadlines.

Skill in the principles and
application of customer
service.

100 100

Grand Total points %

Human Resources Specialist’s signature: Date:
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